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This Agreement is made and entered into this 26h day of April, 2005, by and between the Board of Education, Somers 
Central School District (hereafter called the "Board") and the Somers School Related Professionals (hereafter called 
the "Union"). 
ARTICLE I - STATUTORY PROVISION 
It is agreed by and between the parties that any provision of this agreement requiring legislative action to permit its 
implementation by amendment of law or by providing the additional funds therefore, shall not become effective until 
the appropriate legislative body has given approval. 
ARTICLE I1 - RECOGNITION 
The Board heretofore has recognized the Union as the exclusive bargaining agent for the following unit of Board 
employees: all full time personnel: campus monitor, clerical, computer aide, courier, custodial, custodian/bus driver, 
food service, maintenance laborer, teacher aide, teaching assistant, and technical support specialist (hereinafter called 
the "employee" or "employees"). 
ARTICLE 111 - DURATION OF AGREEMENT 
This Agreement shall be for a period of five (5) years commencing on July 1,2005, and expiring June 30,2010. 
The Board and the Union shall exchange written proposals for a successor collective agreement by December 1,2009. 
Negotiations thereon will commence no later than January 30, 2010. 
ARTICLE N - DUES DEDUCTION 
The Board will, upon presentation to the Business Office of the School District by September 17, 2005, of dues 
deduction cards duly signed by the individual employees to which this agreement is applicable, and until cancellation 
or withdrawal of such cards or separation of such employees from the employ of the Board, make deductions from the 
wages of such employees commencing with the 1 st pay period in October and ending with the last pay period in May, 
in the amounts so designated on the authorization cards as Union membership dues deduction and will remit such 
deductions to the Union, within fifteen (15) days after the payroll for which deductions were made. Employees shall 
have the option of having these deductions made from either one (I), two (2), eight (8), or sixteen (16) payroll 
periods. Thereafter each year only additional or new cards will be submitted to the Business Office by September 15. 
Those employees hired after September 15 will have dues deducted on a pro-rata basis beginning thirty (30) days after 
their appointment date. 
NYSUT Benefit Trust Program Deduction: The District agrees to provide a payroll deduction for the NYSUT Benefit 
Trust Program. 
ARTICLE V - GRIEVANCE PROCEDURE 
DEFINITION OF TERMS 
A "Grievance" shall mean a claimed violation of any express term of this agreement. 
A "Grievant" shall mean an employee or group of employees or Union. 
A "Grievant" shall also mean the Board of Education or the Superintendent of Schools. 
A "Day" shall mean any regular work day of the grievant involved. 
PROCEDURE 
Emulovee - Any affected employee in the unit may present a grievance to histher immediate supervisor. All 
grievances must be initiated in writing within ten (10) days after the grievant knew or should have known of the act or 
condition which is the basis of the complaint. The grievance shall contain a statement of the act underlying the 
grievance, the contract section violated and the remedy or recourse sought. 
LEVEL ONE: The immediate supervisor shall hold a conference on the grievance within fifteen (15) days of the 
receipt of the grievance. The grievant may be present at such conference. Within fifteen (15) days 
after the conference, the immediate supervisor shall issue a written decision which shall be sent to 
the grievant. 
LEVEL TWO: In the event that the grievance is not amicably resolved at the first step conference or by the 
decision, the grievant shall, within ten (10) days after the receipt of the decision, appeal in writing to 
the Superintendent of Schools, or hisiher designee. Appeals to the Superintendent shall be heard by 
the Superintendent, or hisiher designee, within ten (10) days after the receipt of the appeal. The 
grievant may be present at such conference. Within ten (10) days after the conference, the 
Superintendent, or hisiher designee, shall issue a written decision which shall be sent to the grievant. 
LEVEL THREE: If the grievance is not resolved at Level Two, the grievant may appeal in writing to the Board of 
Education within ten (10) days after receiving the determination made at Level Two. Within ten 
(10) days after receipt of this appeal, the Board or a committee thereof shall hold a conference. The 
grievant shall be entitled to three (3) days notice of such conference. Within fifteen (15) days after 
the conference, the Board shall issue a grievance decision in writing to the grievant. 
LEVEL FOUR: Within ten (10) days after receipt of the Board's decision, an appeal may be taken to arbitration 
under the rules for voluntary arbitration of the American Arbitration Association by filing a written 
Demand for Arbitration with the Board of Education, with a copy to the Superintendent of Schools, 
and the American Arbitration Association. The selected arbitrator will have authority only to decide 
if the contract has been violated. The arbitrator shall have no power or authority to order any 
remedy or to make any decision which is contrary to law or rules or regulations having the force and 
effect of law or which in any way varies or modifies any of the terms of this Agreement. The 
decision and remedy of the arbitrator, if made in accordance with his jurisdiction and authority 
under this Agreement, shall be final and binding upon the parties to the dispute. The costs for 
services of the arbitrator, including expenses, if any, will be borne equally by the Board and the 
Union. 
MISCELLANEOUS: 
Failure of the responsible representative of the Board to respond within the time period provided by this 
Article V shall allow an immediate appeal to the next step, unless an extension of time is agreed to in writing 
by the grievant and the representative of the Board. 
Any grievance that is not filed, or if filed, not presented at the next level by the grievant, within the time 
limitations herein specified, shall be deemed waived, unless an extension of time is agreed to in writing by 
the grievant and the representative of the Board. 
An employee grievant may be represented at all stages of the grievance procedure by a representative of the 
Union. 
The Union has the right to be in attendance and to present its views at any and all employee grievance 
conferences. 
An appeal to arbitration of an employee grievance may only be taken by the Union. 
The Board of Education or Superintendent of Schools may file a demand for arbitration pursuant to the 
applicable provisions of Level Four of this Article V. The Board or Superintendent will notify the Union 
President or Grievance Chairman three (3) business days in advance of the Board or Superintendent filing a 
demand for arbitration. 
ARTICLE VI - LEAVES OF ABSENCE 
1. Sick Leave: Employees will be granted annual sick leave for personal illness, only in increments of full or 
half days, as follows: 
a. For ten-month employees, twelve (12) sick leave days per year. Unused sick leave days may be 
accumulated to a maximum of two hundred (200) days. 
b. For eleven-month employees, thirteen (13) sick days per year. Unused sick leave days may be 
accumulated to a maximum of two hundred (200) days. 
c. For twelve-month employees, fifteen (15) sick leave days per year. Unused sick leave days may be 
accumulated to a maximum of two hundred (200) days. 
d. All unused sick days accumulated by employees prior to the date of this Agreement shall be 
included as a part of and not in addition to the accumulated sick leave specified in "a" and "b" 
above. 
e. Twelve-month employees hired after July 1, will be granted annual sick leave during the first school 
year of their employment at the rate of one and one-quarter (1 114) days per month worked. Ten- 
month employees hired after September 1, will be granted annual sick leave during the first school 
year of their employment at the rate of one and one-fifth (1 115) days per month worked. 
f. Any employee who must be absent because of an illness of a child, spouse, parent or a relative 
residing with the employee, and such illness necessitates the absence of such employee, may use up 
to four (4) days of annual sick leave for that purpose. 
g- Any employee who is absent for illness for more than three (3) consecutive days, or uses up the 
authorized annual sick leave, when requested, must upon returning to work, present a doctor's 
certificate (i) certifying that the employee has been ill and the nature of the illness and (ii) certifying 
that the employee has recovered and is able to return to work. 
2. Personal Leave: Except as otherwise stated below, employees will be granted four (4) personal leave days 
annually to conduct compelling personal business which cannot be conducted after regular working hours 
subject to the approval of the Superintendent or hisher designee. Three (3) of these days must be supported 
by such compelling personal business reason. One (1) day entitled "personal and confidential" may be taken 
annually without a reason. Personal days will not be granted on the day before or after a school holiday or 
recess period. When an employee believes such a day must be taken because the reason involved cannot be 
handled on any other day, the employee must furnish the Superintendent or hisher designee with the reasons 
therefor in advance wherever possible. Personal days will only be granted in increments of full or half days 
and those days not used during any school year are non-cumulative; however, unused personal days will be 
added to accumulated sick leave in the succeeding year not to exceed the authorized maximum accumulated 
sick leave total. 
Ten-month employees who are hired after February 1, and twelve-month employees who are hired after 
January 1, will be granted one (1) personal leave day only for the first school year in which they are hired, 
subject to terms and conditions specified in the paragraph immediately above. 
3. Bereavement Leave: Employees will be granted a maximum of a total of five (5) days for each death in the 
employee's immediate family. Immediate family is defined for the purposes of this subparagraph as husband, 
wife, son, daughter, mother, father, grandmother, grandfather, brother, sister, parents-in-law, or any other 
relative residing with the employee. A maximum of a total of three (3) days will be granted for each death of 
the employee's brother-in-law, sister-in-law, aunt or uncle. Other requests may be considered on an 
individual basis by the Superintendent. 
4. Other Leaves ofAbsence: The Board may grant employees a maximum of one month leave of absence 
without pay per year upon filing a written application with the Superintendent at least two (2) weeks prior to 
the requested leave date. The Superintendent may, in hisher absolute discretion which shall not be subject to 
the Grievance Procedure, reduce such notice period if helshe deems the facts in any particular situation 
warrant it. Leave of absence without pay in excess of one month may also be granted upon written 
application to the Superintendent and with the approval of the Board. 
5. Child-Care Leave: 
a. Employees may be granted an unpaid child-care leave by the Board upon making written application 
to the Superintendent, for a period not to exceed one year from the commencement of such leave. 
b. A further leave of absence without pay or benefits may be granted if the employee returns to hisher 
position and serves continuously therein for a period of three (3) months immediately preceding the 
subsequent leave of absence without pay. 
c. Subject to the approval of the Personnel Ofice of Westchester County, the Board may waive the 
requirements of (b) above and grant an extension of the initial leave of absence without pay or 
benefits for an additional period not to exceed in the aggregate two (2) years from the date of the 
commencement thereof. 
d. Employees granted such child-care leave shall not be entitled to and shall not accrue any salary 
increment or paid sick leave days, nor shall the Board pay or contribute to the payment of any 
premium or plan for such employee for any Health Plan, Vision Plan or LifeIDental Plan which the 
Board may have in effect for the employees. 
6. Juw Duty: Twelve-month employees called for jury duty shall seek deferment, if requested to a date 
mutually satisfactory to them and the Board. Any employee who serves on jury duty during hisher regular 
work year will receive full pay and shall remit to the Board the full pay (less travel allowance) received for 
jury duty. If an employee who is entitled to a summer vacation requests a deferment to and serves on jury 
duty during such summer vacation, helshe need not remit to the Board the pay for jury duty. 
Twelve-month employees called for jury duty, subject to the approval of the Superintendent or hisher 
designee, may select "on call at work" jury duty. Employees may not select "on call at home" jury duty 
during the regular work day. Ten month employees called for jury duty during the school year will request a 
deferment to another date within the two month period of their non-employment. 
7. Attendance at Court or Other Proceedings: An employee(s) who is a party to an arbitration or court 
proceeding pursuant to the grievance procedure, a PERB hearing, a hearing before the Commissioner of 
Education, or a Civil Service Law, Section 75 hearing and the Union grievance chairman or hisher designee, 
will be permitted to attend such proceeding without loss of salary. 
8. Attendance Improvement Propram: An employee who utilizes a total of not more than a combined total of 
four (4) personal and sick leave days far ten-month employees and six (6) personal and sick leave days for 
twelve month employees between July 1 and June 30, of each year will receive an attendance bonus of $500 
in salary in the succeeding school year to be paid no later than October 1 of each year. Said payment will be 
made by separate check and will not become part of the employee's base contract salary. 
9. Union Leave Days: The Union President or designees shall be allowed up to six days with pay to conduct 
union business offsite. These days must have the prior approval of the Superintendent. 
ARTICLE VII - WORK PERIOD 
The regular work year for all twelve-month employees shall be from July 1 through June 30. The regular work year 
for all eleven-month employees, typically, shall be August 1 through June 30. The regular work year for all ten- 
month employees shall be from September 1 through June 30. Additionally, all ten-month employees shall have the 
option to be paid in either 22 or 26 installments. All ten-month employees shall work (a) during all days that school is 
in session, and (b) in addition, during all days between September 1 and the first day of school and all days between 
the last day of school and June 30, except holidays and weekends. However, if students are dismissed from school 
early on any day between the first day of school and the last day of school, the teaching aideslassistants employed in 
the particular building involved in such early dismissal will be released from work when the students are dismissed 
except that two employees designated among the aides in each building shall be assigned by the Building Principal on 
a rotating basis to remain at work for a period of one hour after the students in that particular building have been 
dismissed early. 
The regular work week for all employees shall be Monday through Friday except (a) for maintenance laborers and 
custodian/bus drivers whose regular work week shall be from Tuesday through Saturday and (b) for Head Custodians, 
who shall in addition work Saturdays, Sundays and holidays to perform "building check" duties. 
The regular number of hours per week which shall be worked by the employees are: 
For all employees, except custodians, seven (7) hours per day, exclusive of a one-half (112) hour 
duty free lunch period, making a total of thirty-five (35) hours per week. 
For all day custodians and maintenance laborers, eight (8) hours per day, exclusive of a one half 
(112) hour duty free lunch period making a total of forty (40) hours per week. 
For all night custodians, seven (7) hours and one half per night, exclusive of a one-half (112) hour 
duty free supper period, making a total of thirty-seven (37 & 112) hours per week. 
For the period of time beginning July 1 and ending one week prior to the Labor Day weekend, each 
clerical employee's hours shall be shortened by sixty (60) minutes from hisher regular work day. 
For all custodians during the summer months of July and August and scheduled school recesses, 
seven (7) hours per daylnight exclusive of a one half (112) hour duty free lunchlsupper period 
making a total of thii-five (35) hours per week. Summer hours do not apply to the 
maintenancellabor classification, except for scheduled school recesses (September 1 to June 30). 
By mutual agreement between an employee and a supervisor, the duty free lunch period may be 
extended up to one-half (112) hour to a maximum of one (1) hour, exclusive of the regular work day. 
Head custodians or their designee, in addition to their regular number of hours, shall perform 
"building check" on Saturdays, Sundays and holidays when the building is not open for activities. 
All building check work, including such work performed on Saturdays, Sundays and holidays, will 
be paid for at the rate of time and a-half of the employee's regular rate of pay for two (2) hours. 
Teacher aideslassistants will work two (2) Superintendent Conference Days for staff development 
activities. 
Computer aides will work one (I) Superintendent Conference Days; Technical Support Specialists 
will work four (4) Superintendent Conference Days. 
Teaching Assistants work year will be September 1 -June 30 but will only be required to work up 
to three (3) days between the last day of classeslexams for students and theend of June, as assigned 
by the building principal. These post-student days will be used to assist in school closing activities. 
Teaching Assistants will work two (2) Superintendent Conference days, as assigned by the building 
principal, and may be required to work on Parent Conference Days and to stay for the full day on 
Superintendent Conference days that are half-days for students. 
ARTICLE VIII- NEW POSITIONS 
1. Ordinarily notice of new positions that become available within the bargaining unit will be posted for at least 
ten (10) working days unless circumstances make it unable for the School District to do so, in which event 
such positions will be posted for five (5) working days. 
2. Employees who are qualified will be given an opportunity to apply for and will be interviewed for a new 
position that may occur in any job title in the bargaining unit. 
3. New civil service titledpositions, length of work year and salary placement will occur in consultation with 
the Union prior to job posting. 
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ARTICLE IX - PERSONNEL FILES 
Employees will be permitted to examine the content.. of their School District personnel files at reasonable times and to 
make copies of items therein at their own cost, except as to anything contained therein which is related to their initial 
hiring. 
No complaint or report (except initial hiring data and information, regular classification and assignment status and 
payroll and attendance records) which is adverse to an employee will be retained in the employee's School District 
personnel file unless the employee has been offered an opportunity to read the document and file a written response to 
be attached thereto. 
ARTICLE X - TRANSFER REASSIGNMENT. PROMOTION. TERMINATION & RESIGNATION 
1. Transfer: Any involuntary transfer or reassignment of an employee will not occur for arbitrary or capricious 
reasons and will only occur after consultation with the employee, appropriate supervisors and the Union. 
Such involuntary transfers or reassignments will not occur to an employee more than one time during a 
school year. 
2. Reassimment and Promotion: If an employee is permanently reassigned or promoted to a position with a pay 
scale higher than hidhers, helshe will be paid the lowest salary step on the higher pay scale which amounts to 
not less than the total amount of hisher current salary plus the dollar value of one salary step on hisher 
current salary schedule. 
3. Termination: If positions are abolished, employees will be terminated in inverse order of seniority within the 
job title being abolished. Except as may be otherwise required by law for an employee holding a permanent 
appointment to a position in the competitive class, such employees will be placed on a rehiring list for a 
period of one (1) year from the date they are terminated and will be recalled for positions in their job titles on 
the basis of last terminated, first recalled. 
4. Resignation: Employees must provide thirty (30) days (calendar days) written resignation notice or forfeit 
any non-salary compensation due them (i.e., vacation pay, attendance incentive, health insurance buyback, 
etc.) 
ARTICLE XI - SENIORITY 
Seniority, except as may otherwise be provided by law for an employee holding a permanent appointment to a 
position in the competitive class, shall be computed from the effective date of appointment by the Board and shall 
apply only to continuous service by regular full time employees in their respective position titles. Service by an 
employee which is discontinued or terminated for reasons other than excess and then resumed again is not included 
for the purpose of computing seniority. However, if any employee is granted a leave of absence by the Board, the 
period of continuous service accrued by the employee prior to the grant of leave shall be retained by the employee for 
the purpose of computing seniority, but the employee shall not accrue seniority for the period of the leave. 
Regular, full time salaried employees, with prior continuous, regular part-time services in the District, shall be given 
credit for seniority purposes for such part-time services on an equivalency basis. 
Solely for conversion purposes, for school aides the year is 1400 hours. Solely for conversion purposes, for cafeteria 
employees the year is 1080 hours. 
A Seniority List will be submitted to the Union by April 1 of each year of this contract. 
ARTICLE XI1 - OUT-OF-TITLE WORK 
An employee who is directed to and performs substantial services of higher job category than hishers on a regular 
basis for more than their twenty (20) consecutive workdays will be paid retroactive to the first day of such assignment, 
the lowest rate then paid for such higher job category, or hidher then current salary, whichever is higher. 
ARTICLE XI11 - OVERTIME AND PREMIUM PAY 
Employees will be paid at the rate of one and one half (1 112) times their regular rate of pay for authorized overtime 
work in excess of their regularly scheduled work week. Overtime pay is to apply to the actual time worked. 
Whenever practicable, an employee who is assigned to work overtime will be notified to that effect at least two (2) 
hours before "call-in time". 
Employees scheduled to work on Sundays, except for building check time, will be paid at the rate of two (2) times 
their regular rate of pay for authorized overtime actually worked. Employees scheduled to work on holidays, except 
for building check time, provided in this Agreement, will be paid their regular rate of pay for that day plus two (2) 
times their regular rate of pay for authorized overtime actually worked. 
By mutual agreement between the Superintendent, or hislher designee, and the employee, an employee may receive 
compensatory time off instead of receiving overtime pay. Compensatory time off will be calculated on the basis of 
one hour compensatory time off for one clock hour overtime actually worked (45 hours of compensatory time is the 
maximum amount of time that may be accumulated in any fiscal year). Beyond 40 hours per week, compensatory 
time off will be calculated on the basis of one and one-half (1 112) hours compensatory time off for one clock hour 
overtime actually worked as promulgated in the Fair Labor Standards Act. Compensatory time off may be taken only 
by mutual agreement between the Superintendent, or hisher designee, and the employee. This time must be used up 
within a period of two (2) months following the end of the school year in which it was earned. Ten-month employees 
who earn overtime compensatory time off will be paid at the rate of one and one half (1 112) times their regular rate of 
pay for authorized overtime worked in lieu of receiving compensatory time off, if they have not reached a mutual 
agreement with the Superintendent, or hisher designee, to take such time off by the end of the school year on June 30. 
Overtime and deductions shall be computed on a 260-day year for twelve-month employees, on a 240-day year for 
eleven-month employees and on a 220-day year for ten-month employees. 
Snow Emergency Davs: By mutual agreement, the Somers School Related Professionals and the Somers Central 
School District Board of Education agree that full-time members of the Somers School Related Professionals 
bargaining unit shall not be at work on those days which the Superintendent or hisher designee call a snow 
emergency day, and school is canceled for the day; except 
That those employees who are called to work by the Superintendent of Buildings and Grounds, Building Principals or 
other school district administrators, must be present and prepared to work. 
It is further agreed that all employees who do not work during such emergency days when school is not in session, 
shall receive their regular pay for that day. Those employees who are called to work on such emergency days shall 
receive, in addition to their regular pay, another stipend of time and 112 of regular pay for each hour actually worked. 
It is further agreed that cancellation of Saturday activities will be treated as a regular snow day for maintenance 
laborers on a Tuesday-Saturday work week. 
It is further agreed that the additional time and 112 paid to employees called in will be for a minimum of four hours. 
Nothing in this amendment shall change the work day or pay scale for employees on those days in which the opening 
of school is delayed. 
ARTICLE XIV - HOLIDAYS 
The following are scheduled holidays for all employees covered by this Agreement. Specific date for each holiday 
will be determined based upon the school calendar adopted by the Board of Education, prior to June 1. 
Independence ~ a ~ '  Columbus ~ a 9  Friday after Thanksgiving Martin Luther King's ~ir thday'  
Labor ~ a f  Election ~ a g  Christmas Eve Day President's ~ a 9  
Rosh Hashanawl* Day Veteran's Day Christmas Day Good Friday 
Yom Kippur Thanksgiving Day New Year's Day Memorial ~ a 9  
' ~ o t  applicable to ten-month employees. 
2~mployees normally assigned a Tuesday through Saturday workweek shall be allowed a day o f  on either the 
Saturday or Tuesday immediately before or after these legal Monday holidays, the particular day granted shall be at 
the discretion of the Superintendent of Buildings and Grounds. 
" ~ ~ ~ l i c a b l e  only when students are not scheduled to attend school. 
If a scheduled holiday occurs on a day scheduled for an employee's vacation, that day will not be charged as a 
vacation day. 
ARTICLE XV - VACATION LEAVE 
1. Paid annual vacation leave will be granted twelve-month regular, full time salaried employees on the 
following basis: 
a. Ten (10) workdays for each year up to the fifth year of continuous service in the District., 
b. Fifteen (15) workdays for the fifth year and each year up to 10 years of continuous service in the 
District. 
c. Twenty (20) workdays for the tenth year and each year of continuous service up to 20 years in the 
District. 
d. Twenty-five (25) workdays for the twentieth year and each year of continuous service thereafter in 
the District. 
The vacation an employee receives for a year of service (July 1 - June 30) shall be taken within the twelve 
(12) month period commencing the next following July 1st. Employees who do not use their vacation days 
within the one-year period specified, may carry over one day, non-cumulative from year to year. 
Employees requesting more than three consecutive vacation days shall submit such request at least two weeks 
in advance. 
All such employees who commence employment after July 1 shall have their vacation prorated through June 
30. 
All such employees who commence employment after July 1 shall be credited with (1) year of service for 
vacation seniority only, provided employment commenced prior to February 1. 
All vacation schedules shall be approved by the employee's immediate supervisor. Priority for vacation 
schedules will be given on the basis of employee's seniority. 
2. Paid annual vacation leave will be granted ten-month regular, full time, salaried library clerks and 10 month 
clerical employees on the following basis: 
a. Eight (8) workdays for each year up to the fifth year of continuous service in the District. 
b. Twelve (12) workdays for the fifth year and each year of continuous service thereafter in the 
District. 
The vacation an employee receives for a year of service (September 1 - June 30) shall be taken within the 
ten-month period commencing September 1. Vacation days not taken 'in the ten-month period specified 
herein shall not be cumulative. 
Employees requesting more than three consecutive vacation days shall submit such request at least two weeks 
in advance. 
All such employees who commence employment after September 1 shall have their vacation prorated 
through June 30. 
All such employees who commence employment after September 1 shall be credited with one (1) year of 
service for vacation seniority only, provided employment commenced prior to February 1. 
All vacation schedules shall be approved by the employee's immediate supervisor. Priority for vacation 
schedules will be given on the basis of employee's seniority. 
3. If a School District ten-month regular full time salaried employee is employed by the Board of Education as a 
twelve-month employee, he/she will receive prior service credit for the purpose only of computing vacation 
leave entitlement as follows: For each year of such continuous active service as a ten-month employee, the 
employee will be credited with four-fifths (415) of a year service upon being employed as a twelve-month 
employee. If the computation results in a fraction of one-half a year or more, it will be rounded out to one 
year. If the computation results in a fraction of less than one-half year, it will be disregarded entirely. 
ARTICLE XVI - SALARY AND LONGEVITY 
Salary: The salaries of the employees for the years 2005-2006 through 2009-2010 are set forth in Schedule A, 
attached hereto and incorporated in this Agreement. 
Increments: During the term of this Agreement, each eligible employee will advance one regular step on the schedule 
on July 1 or September 1 for twelve-month, eleven-month and ten-month employees, respectively, providing the 
employee commenced employment prior to February 1 of said year. 
Lonnevitv: After an employee has completed 10, 12, 15, 20, 25 years of continuous service in the School District, 
he/she will receive a longevity payment as per the following chart. 
12 Years 15 Years 20 Years 25 Years 
ARTICLE XVII - INSURANCE PROGRAMS 
Health/Medical: The Board will provide a health and medical insurance program which shall consist of a hospital, 
major medical and prescription drug plan for all eligible full time employees. The program will be provided through 
the PutnamINorthern Westchester Health Benefits Consortium. The Board will be responsible for 100% of the 
premium cost for both individual and family coverage, except that all eligible employees hired after July 1, 1990, will 
contribute 10% of the premium costs for health insurance coverage. Said contributions will be deducted through 
payroll deduction on a bi-weekly basis. For employees hired after the fifteenth of the month, said insurance will begin 
the first day of the next month. 
Health Insurance Buyback: An eligible employee who declines to participate in the District's health insurance 
program for individual, family coverage or both for an entire school year fiom July 1 through June 30 will be eligible 
for the Health Insurance Buyback. The health insurance buyback rate for the 2005-2006 school year and for each year 
thereafter will be computed by increasing the prior year's buyback rate (which for the year 2004-2005 was a sum 
equal to one-half (112) of the premium cost savings realized by the district) by the percentage increase applied to the 
salary schedule. In the event insurance premiums decrease, the insurance buyback rate will be the lesser of one-half 
of the premium savings or the rate as computed in the previous sentence. Said payment will be made in a lump sum in 
the succeeding school year prior to August 1. The Board reserves the right to request proof of alternatelduplicate 
health insurance coverage before approving an employee's request to decline coverage. An employee who has waived 
health insurance coverage may resume coverage upon written notice to the District due to severe hardship. Severe 
hardship shall be defined as death of a spouse, loss of spouse's employment or loss of alternatelduplicate health 
insurance coverage. 
Retiree Health Insurance: Coverage for group health insurance for qualified employees who retire will be 
maintained, provided the eligible retiree meets the following requirements: 
a. has completed a minimum of ten (10) years of continuous full time service with the School District. 
b. has qualified for retirement as a member of a retirement system administered by the State of New 
York. 
c. has been enrolled in the district's group health insurance program for a minimum of one year prior to 
retirement. 
Employees age 50 or older who are within five years of eligible retirement age and are eligible to vest their retirement 
benefits may continue their health insurance coverage at their own cost until such time as they are eligible and 
qualified to retire. All eligible employees who have previously retired or who will retire on or before June 30, 1991, 
will continue to receive health insurance coverage fully funded by the District. 
Effective July 1, 1991, the Board will pay the premium cost of health insurance coverage for qualified retirees 
according to the following schedule: 
LENGTH OF SERVICE INDIVIDUAL FAMILY 
20 or more years 100% 100% 
15 years 90% 75% 
10 years 75% 50% 
Vision Insurance: The District will provide an individual or family vision plan at no cost to the employee. 
DentaVLife: The Board will provide the employees covered in this Agreement with a group dentalllife insurance 
program. The group life insurance will be in an amount equal to the employee's annual salary. The Board will pay 
the full cost of the premium for dentalllife insurance program. 
ARTICLE XVIII - TRAVEL ALLOWANCE AND UNIFORMS 
Travel Allowance: Employees who are authorized to use their personal automobiles for School District business will 
be reimbursed for such use at the rate authorized by the Internal Revenue Service for use of private passenger 
vehicles. 
UniformsIShoes: The District will provide each custodial employee, matron and full time cafeteria employee with an 
initial set of 5 uniforms with the replacement of 2 sets each year, thereafter, on or about July 1st of each year. The 
custodial employees uniform will consist of work pants and work shirts. The matron and cafeteria uniform will 
consist of an apron. 
The District will also provide each member of the custodial staff with 3 jackets (1 heavy duty, 1 light duty, and 1 lined 
windbreaker) and 3 summer work tee shirts. Jackets will be replaced on a bi-annual basis. The proper cleaning and 
maintenance of all uniforms will be the responsibility of each staff member. Uniforms shall be worn by all 
appropriate staff while on duty. Additional sets of uniforms, if required may be purchased by staff at District cost. 
The District will also reimburse custodiaVcourier employees, upon presentation of an appropriate receipt, an annual 
amount not to exceed $100 for the purchase of one (1) pair of work shoes to be worn while on duty. Full time 
cafeteria staff and matrons will be reimbursed up to $75 annually for the purchase of one (1) pair of work shoes upon 
presentation of an appropriate receipt. Receipts for reimbursement must be submitted to the Business Office by 
March 1 of each contract year. Sneakers will not be considered appropriate footwear and will not be worn while on 
duty except when stripping or waxing floors and as otherwise authorized by the Superintendent of Buildings and 
Grounds. 
ARTICLE XIX - USE OF SCHOOL DISTRICT BUILDINGS. BULLETIN BOARDS, 
EQUIPMENT & E-MAIL SYSTEM 
1. School District Buildin~s: The Union may be permitted to use School District buildings to conduct Union 
business meetings subject to the provisions of the Board's policies, rules and regulations, provided written 
application for such use signed by a Union officer is submitted to the Superintendent, or hisher designee, 
and the appropriate Building Principal at least five (5) working days prior to the date of the requested use. 
The Union is permitted to use the School District's buildings during regular school days without charge for 
such use and without the requirement of obtaining a public liability policy. 
2. Bulletin Board Svace: The Union will be permitted to post meeting notices and other communications 
concerned with the conduct of Union business on available School District bulletin boards as designated by 
the appropriate Building Principals. The Union may not use the bulletin boards for any purpose other than 
the foregoing. 
3. Duvlicator Machines: The Union may use the School District's copy machines after regular school hours, for 
regular Union business, subject to the prior approval of the appropriate Building Principal and provided the 
Union reimburses the School District for all supplies and materials and counter costs in connection with such 
use. 
4. E-Mail System: The Union may use the District's E-Mail System for purposes of meeting notifications. 
ARTICLE XX - MANAGEMENT RIGHTS 
Except as validly limited by an express provision of the Agreement, all rights, powers and authority held by the Board 
are reserved by the Board and the exercise of said rights, powers and authority shall not be subject to the grievance 
procedure or arbitration procedure provided for in this Agreement. 
ARTICLE XXI - CONFORMITY TO LAW - SAVINGS CLAUSE 
IF ANY PROVISION OF THIS AGREEMENT OR ANY APPLICATION OF THIS AGREEMENT SHALL BE 
FOUND CONTRARY TO LAW, THEN SUCH PROVISION OR APPLICATION SHALL NOT BE DEEMED 
VALID AND SUBSISTING EXCEPT TO THE EXTENT PERMITTED BY LAW, BUT ALL OTHER 
PROVISIONS OF THIS AGREEMENT OR APPLICATIONS THEREOF SHALL CONTINUE IN FULL FORCE 
AND EFFECT. 
ARTICLE XXII - ENTIRE AGREEMENT 
The parties agree that all terms and conditions of employment of concern have been discussed during the negotiations 
leading to this Agreement and that negotiations will not be reopened at any time on any item, whether contained 
herein or not, before the date negotiations are reopened for a successor Agreement. This Agreement may be added to, 
deleted ftom, or modified only through the voluntary mutual consent of both parties in a written and signed 
amendment to this Agreement. 
IN WITNESS WHEREOF, the parties hereto have caused these presents to be signed in their names and on their 
behalf by their respective representatives thereunto duly authorized, the day and year first above written. 
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SOMERS CENTRAL SCHOOL DISTRICT 
SSRP SALARY SCHEDULE 
05106 06107 07/08 08109 0911 0 
3.50% 3.65O/o 3.65% 3.25% 3.25% 
38.895 40.315 41.786 43.144 44.546 Q l L r  I 
STEP 2 401653 421137 43I675 45,094 461560 
STEP 3 42,402 43,950 45,554 47.035 48,564 
STEP 4 44,154 45,766 47,436 48,978 50.570 
STEP 5 45,907 47,583 49,320 50,923 52,578 
STEP 6 47.667 49.407 51,210 52,874 54,592 
STEP 7 49,422 51,226 53,096 54,822 56,604 
STEP 8 51,175 53,043 54,979 56,766 58,611 
STEP 9 52.202 54,107 56,082 57.905 59,787 
STEP 10 53,245 55,188 57,202 59,061 60,980 
Campus Monitor 
10 Months 
STEP 1 25,144 26,062 27,013. 27,891 28,797 
STEP 2 26,150 27,104 28.093 29,006 29,949 
STEP 3 27,195 28,188 29,217 30,167 31,147 
STEP 4 28.283 29,315 30,385 31,373 32,393 
STEP 5 29,413 30,487 31,600 32,627 33,687 
STEP 6 30.590 31,707 32,864 33,932 35,035 
STEP 7 31.814 32.975 34,179 35.290 36,437 
STEP 8 33,089 34.297 35.549 36,704 37.897 
STEP 9 33,748 34,980 36,257 37,435 38,652 
STEP 10 34,425 35,682 36.984 38,186 39.427 
Courier 
STEP 1 26,149 27.1 03 28,092 29,005 29,948 
STEP 2 28.228 29,258 30.326 31.312 32,330 
STEP 3 29,019 30,078 31,176 % 32,189 33,235 
STEP 4 29.883 30,974 32,105 33,148 34,225 
STEP 5 30,709 31,830 32,992 34,064 35,171 
STEP 6 31.462 32,610 33,800 34,899 36,033 
STEP 7 32,216 33.392 34,611 35,736 36,897 
STEP 8 32,972 34.1 75 35,422 36,573 37.762 
STEP 9 33,631 34,859 36,131 37,305 38,517 
STEP 10 34,303 35,555 36,853 38,051 39,288 
Custodial Worker 
STEP 1 37,106 38,460 39,864 41,160 42,498 
STEP 2 38.959 40.381 41.855 43.215 44.619 . . -~ 
STEP 3 40,901 42,394 43,941 45,369 46,843 
STEP 4 42.949 44.51 7 46.142 47,642 49,190 
STEP 5 45,092 46,738 48,444 50,018 51,644 
STEP 6 47,356 49,084 50,876 52,529 54,236 
STEP 7 49,616 51,427 53,304 55,036 56,825 
STEP 8 51,874 53,767 55,729 57,540 59,410 
STEP 9 52,911 54.842 56,844 58,691 60,598 
STEP 10 53,971 55.941 57,983 59,867 61,813 
Night Duty Stipend 1.074 1,113 1,154 1,192 1.231 
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Custodial: Head Custodial Worker 
STEP 1 44,408 46,029 47,709 49,260 50,861 
STEP 2 46,628 48,330 50,094 51,722 53,403 
STEP 3 48,957 50,744 52,596 54,305 56.070 
STEP 4 51,400 53,276 55,221 57,016 ' 58,869 
STEP 5 53,980 55,950 57,992 59,877 61,823 
STEP 6 56.668 58,736 60,880 62,859 64,902 
STEP 7 59,359 61,526 63,772 65,845 67,985 
STEP 8 62,052 64,317 66,665 68,832 71,069 
STEP 9 63,294 65,604 67,999 70,209 72.491 
STEP 10 64,560 66,916 69,358 71,612 73,939 
High School Stipend 1,074 1.113 1,154 1,192 1,231 
Custodial: Senior Custodial Worker 
Custodial WorklBus Driver 
STEP 1 39.837 41,291 42,798 44,189 45.625 
STEP 2 41,633 43,153 44,728 46,182 47,683 
STEP 3 43.505 45,093 46.739 48,258 49,826 
STEP 4 45,462 47,121 48,841 50,428 52.067 
STEP 5 47,505 49,239 51,036 52,695 54,408 
STEP 6 . 49,645 51.457 53,335 55,068 56.858 
STEP 7 51,880 53,774 55,737 57,548 59.418 
STEP 8 54.213 56.192 58.243 60.136 62.090 
STEP 9 55.302 57,321 59,413 61,344 . 63.338 
STEP 10 56,408 58,467 60,601 62,571 64,605 
Night Duty Stipend 1,074 1,113 1,154 1,192 1.231 
Food Service: Buildins Head Cook 
10 Months 
STEP 1- 16,675 17,284 17.915 18,497 19,098 
STEP 2 18,114 18.775 19,460 20.092 20,745 
STEP 3 19.552 20,266 21,006 21,689 22.394 
STEP 4 20,975 21,741 22,535 23,267 24.023 
STEP 5 22,405 23,223 24,071 24,853 25,661 
STEP 6 23,833 24,703 25,605 26,437 27,296 
STEP 7 25,263 26,185 27,141 28,023 28,934 
STEP 8 26,694 27,668 28,678 29,610 30,572 
STEP 9 27,228 28,222 29,252 30,203 31,185 
STEP 10 27,775 28,789 29,840 30,810 31,811 
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Library Clerk 
Maintenance Laborer 
STEP 1 41,633 43,153 44,728 46,182 47,683 
STEP 2 43,505 45,093 46.739 48,258 49.826 
STEP 3 45,462 47,121 48,841 50,428 52,067 
STEP 4 47,505 49,239 51,036 52,695 54.408 
STEP 5 49,645 51,457 53,335 55,068 56.858 
STEP 6 51.880 53,774 55.737 57,548 59,418 
STEP 7 54,213 56.192 58,243 60,136 62,090 
STEP 8 55.302 57.321 59.413 61.344 63,338 
STEP 9 56,408 58,467 60.601 62.571 64,605 
STEP 10 57.537 59,637 61,814 63,823 65,897 
Secretary To School Principal 
STEP 1 41,394 42,905 44,471 45,916 47,408 
STEP 2 43,200 44.777 46.41 1 47,919 49,476 
STEP 3 45,009 46,652 48,355 49,927 51,550 
STEP 4 46,824 48,533 50,304 51,939 53.627 
STEP 5 48.635 50,410 52,250 53,948 55,701 
STEP 6 50,442 52.283 54,191 55.952 57.770 
STEP 7 52,248 . 54.155 56.132 57,956 59,840 
STEP 8 54,055 56,028 58,073 59,960 61,909 
STEP 9 55,135 57,147 59,233 61,158 63,146 
STEP 10 56,238 58,291 60.41 9 62,383 64,410 
Teacher Aide 
STEP 1 20,214 20,952 21,717 22,423 23,152 
STEP 2 20.835 21.595 22,383 23,110 23,861 
STEP 3 21,458 22,241 23,053 23,802 24,576 
STEP 4 22,084 22,890 23,725 24,496 25,292 
STEP 5 22,707 23,536 24,395 25,188 26.007 
STEP 6 23,332 24.184 25,067 25.882 26.723 
STEP 7 24,033 24,910 25.819 26.658 27,524 
STEP 8 24,513 25,408 26,335 27,191 28,075 
STEP 9 25.005 25,918 26,864 27,737 28.638 
STEP 10 25,504 26,435 27,400 28.291 29,210 
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Teacher Assistant 
STEP 1 21,238 22,O 13 22.81 6 23,558 24,324 
STEP 2 21.91 1 22,711 23,540 24,305 25,095 
STEP 3 22,589 23,413 24,268 25,057 25,871 
STEP 4 23,288 24,138 25,019 25,832 26.672 
STEP 5 23,986 24,861 25,768 26,605 27,470 
STEP 6 24,705 25,607 26,542 27,405 28,296 
STEP 7 25,447 26,376 27,339 28,228 29,145 
STEP 8 26,210 27,167 28,159 29,074 30,019 
STEP 9 26,997 27,982 29,003 29,946 30,919 
STEP 10 27.806 28,821 29.873 30,844 31,846 
STEP I 1  28,641 29.686 30.770 31,770 32,803 
Technolonv: Computer Aide 
STEP 1 23,112 24,474 25,367 26,191 27.042 
STEP 2 23,744 25,129 26,046 26,892 27,766 
STEP 3 24,364 25.772 26,713 27,581 28,477 
STEP 4 24,988 26,418 27,382 28,272 29,191 
STEP 5 25,613 27.066 28,054 28,966 29.907 
STEP 6 26,237 27,7 13 28,725 29,659 30,623 
STEP 7 26,862 28,361 29,396 30,351 31,337 
STEP 8 27,562 29,086 30,148 31,128 32,140 
STEP 9 28,043 29,585 30,665 31,662 32.691 
STEP 10 28.535 30,095 31,193 32,207 33,254 
Technoloqv: Tech Support Specialist 
STEP 1 31,593 33,524 35,525 36.680 37,872 
STEP 2 32.290 34,246 36,273 37,452 38,669 
STEP 3 32,972 34,953 37,006 38,209 39,451 
STEP 4 33,657 35.663 37,742 38.969 40,235 
STEP 5 34,345 36,376 38.481 39,732 41,023 
STEP 6 35,032 37,088 . 39.219 40,494 41,810 
STEP 7 35,718 37,799 39,956 41,255 42,596 
STEP 8 36.489 38,598 40,784 42,109 43,478 
STEP 9 37.019 39.148 41,354 42,698 44,086 
STEP 10 37.560 39,708 41,935 43,298 44,705 
Typist 
STEP 1 30.837 31.963 33,130 34.207 35,319 
STEP 2 32,757 33,953 35,192 36,336 37,517 
STEP 3 34,662 35,927 37,238 38,448 39,698 
STEP 4 36,573 37,908 39,292 40,569 41,887 
STEP 5 38,483 39,888 41,344 42,688 44,075 
STEP 6 40.396 41,870 43,398 44,808 46,264 
STEP 7 42,312 43,856 45,457 46,934 48,459 
STEP 8 44.225 45,839 47,512 49,056 50,650 
STEP 9 45,1 13 46.760 48,467 50.042 51,668 
STEP 10 46,013 47,692 49.433 51,040 52,699 
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Typist: Senior Tvpist 
Senior Account Clerk 
Office Assistant (1 2 Month) 
STEP 1 37,512 38,881 40.300 41,610 42,962 
STEP 2 39,269 40.702 42,188 43,559 44,975 
STEP 3 41,005 42.502 44,053 45,485 46,963 
STEP 4 42,748 44,308 45,925 47,418 48,959 
STEP 5 44.493 46,l 17 47,800 49,354 50.958 
STEP 6 46.248 47,936 49.686 51,301 52.968 
STEP 7 48,002 49.754 51,570 53.246 54.976 
STEP 8 49,756 51,572 53.454 ' 55,191 56.985 
STEP 9 50,751 52,603 54,523 56,295 58,125 
STEP 10 51,766' 53,655 55.613 57,420 59,286 
Typist: Senior Typist 
Senior Account Clerk 
Office Assistant (1 1 Month) 
STEP 1 34.386 35.641 36.942- 38.143 39.382 
STEP 2 35.997 37,310 38,672 39.929 41.227 
STEP 3 37,588 38.960 40.382 41,695 43.049 
STEP 4 39.186 40.61 6 42.098 43,467 44.879 
STEP 5 40.785 42.274 43,817 45.241 46.712 
STEP 6 42.394 43,941 45.546 47.026 48.554 
STEP 7 44,002 45.608 47.273 48.809 50,395 
STEP 8 45.610 47,274 49.000 50.592 52.236 
STEP 9 46,522 48.219 49,979 51,604 53,281 
STEP 10 47.452 49.1 84 50,979 52,635 54.346 
Ty~is t :  Senior Typist 
Senior Account Clerk 
Office Assistant (10 Month) 
STEP 1 31,260 32,401 33,583 34,675 35.802 
STEP 2 32.724 33.91 8 35.1 57 36.299 37.479 
STEP 3 34,171 35,418 36,711 37,904 39,136 
STEP 4 35,623 36.923 38.271 39,515 40,799 
STEP 5 37,078 38,431 39,833 41,128 42.465 
STEP 6 38,540 39,947 41,405 42,751 44.140 
STEP 7 40.002 41,462 42,975 44.372 45,813 
STEP 8 41,463 42,977 44,545 45,993 47,488 
STEP 9 42,293 43,836 45,436 46,913 48.438 
STEP 10 43,138 44,713 46,344 47.850 49,405 
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